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Respected Chief guest and distinguished guests on the dais, all our esteemed special invitees and all the retired Executives of MTNL who are gathered here, I welcome you all to this Open Session. We feel honoured to have all the distinguished guests with us today.
RTOWA was formed on 22/08/2008 with the main objective of securing the interests of the MTNL Pensioners. For fulfilment of this objective RTOWA Mumbai has formed a Co-ordination Committee with RTOWA MTNL Delhi and is an active pioneer constituent of United Forum of all Unions and Associations of MTNL Mumbai. 
At the outset RTOWA records its gratitude to MTNL Management for orders on Revision of Pension. We hope that orders for payment of arrears also will be issued soon.
Here I would highlight the issues which are giving anxiety to the pensioners.

Payment of Pension by Government:-


The foremost anxiety of MTNL pensioners is to have a secured arrangement for uninterrupted payment of pension. The struggle to achieve this goal is going on for the last about 12years. . 

We were recruited by the Government. Most of our services we have rendered as Government servant. The universal law is that the employer should take care of the pension of the employees. The pension on combined service means the services rendered under two employers viz., Central Government and MTNL, are clubbed together for calculation of pension. Therefore both the employers are responsible for payment of pension. Any one employer should take direct responsibility and recover the share of liability from the other. We insist that as we were recruited by the Government and also being an enforcing authority, the Government should accept direct responsibility for payment of pension and recover the share of liability from MTNL on an appropriate basis. This principle has been accepted by the Government in its written assurances. The sharing of liability may be similar to the time tested model in vogue in BSNL. 
Now it is proposed by the Management that if Pay Scales of MTNL are made on par with the Pay Scales of BSNL, the pension issue can be resolved. The Pay Scale Parity is possible only from a prospective date i.e., from the date of next revision of pay scales on 01/01/2017. Implementation of pay scale parity from any other date will be most painful, create a chaotic situation of anomalies, and legal implications. If difference in pay scales is the hitch in resolving the pension issue, one suggestion to solve the issue is to raise share of liability of MTNL until the pay scales parity between MTNL and BSNL materialises. If there is will on the part of MTNL and DoT to render fair and just treatment to MTNL pensioners and employees, there are many ways to find out a solution.  

Medical insurance Scheme for Pensioners:-

It is a very good scheme. We are thankful to the MTNL Management for this scheme. But the recent orders to reduce the OPD entitlement by Rs.3000/- towards premium for the insurance are shocking. We earnestly request the MTNL Management to withdraw these orders. 
On behalf of RTOWA I sincerely thank the Chief Guest and all the distinguished guests for sparing their valuable time to grace this open session.

Long live RTOWA                                Long live Unity of all Unions and Associations 
With greetings for Happy Dussera  
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